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Second District Wins 
Safety Award 


(Photo by: SN Dona Frank) 


RADM Wayne E. Caldwell receives the Best Performance Award for the most 
participation in the National Safety Council’s Defensive Driving Course. 
Presenting to RADM Caldwell is Dennis Trollope, regional representative of the 
National Safety Council. Also attending the presentation are: (From left to 
right) DDC John E. Carson, Assistant District Safety Manager; G. G. Walters, 
former District Safety Manager; and Vernon Friend, the current District Safety 
Manager. Mr. Walters also is a volunteer teacher for the National Safety 


Council’s Defensive Driving Course. 


Saint Louis, Mo., August 24, 1978 — 
The Second Coast Guard District won 
a National Safety Council Award for 
training more persons in defensive 
driving during 1977 than any other 
district in the Coast Guard. 


The award was presented to Second 
District Commander, Rear Admiral 
Wayne E. Caldwell, by the regional 
director of the National Safety Coun- 
cil, Dennis Trollope. The presentation 


ceremony was held at 10:30 a.m., in 
the District Commander’s office. 

523 persons took the defensive driv- 
ing course. This represents an in- 
crease of almost 400 persons from the 
previous year. 

The eight-hour, multi-media course 
is taught by Coast Guardsmen who 
are trained by the National Safety 
Council. The National Safety Council 
is a non-profit, non-government or- 
ganization. 


The colorguard from Coast Guard 
Base St. Louis carried the flags in the 
opening procession of the National 
Class A Industrial Men’s Slowpitch 
Softball Tournament held September 
1 at Valley Park, Mo. They are (From 
left to right) DC2 J. D. Montgomery, 
SK2 C. B. Webster, SNSS L. V. James, 
and SS3 G. A. Hubly. 


From the District Commander 
I was recently privileged to 
accept the National Safety Council 

Award to the Second Coast Guard 
District for the “Best Performance 
in the Coast Guard” for the 1977 
Defensive Driving Campaign. I also 
received the Commandant’s “Well 
Done” for this notable achievement. 

I would be remiss not to 
recognize the major contributions of 
every Group Commander, 
Commanding Officer and 
Officer-in-Charge who supported 
the program. It was your efforts that 
resulted in our district receiving the 
award. You have the Commandant’s 
and my personal “Well Done” for 
your efforts. 

I would also be remiss if I did 
not add that we cannot rest on our 
laurels. We have many new men in 
our units as a result of the summer 
transfers. We must continue in our 
efforts to have every member of the 
Coast Goard receive this valuable, 
lifesaving education. Our goal is a 
safer unit, a safer Coast Guard, and 
a safer America. To achieve this goal 
always means a sacrifice in time 
and man-hours of work. One life 
saved in the Second Coast Guard 
District is worth it. Keep up the good 
work. 


RADM.W. E. Caldwell 





Recruiters Hold Conference; 2nd #1 in CG 


Second District recruiters have the 
best record in the Coast Guard. Ac- 
cording to SSCM P. S. Ponseti, super- 
visor of enlisted recruiting, the 2nd 
met 100% of its recruiting goal for 56 
straight months. An August confer- 
ence held in St. Louis aimed at making 
the best a little better. 


August 9, 10, and 11, 30 recruiters 
from the 2nd District attended a 
three-day conference at the St. Lou- 
isian Motor Lodge. The theme of the 
meeting was “sales techniques.” It 
was designed for those who have 
completed the regular three week 
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DC1 D. C. Sathre of Minneapolis recruiting office (eft) 





course for recruiters and have spent 
at least a year in the field. The first 
day of the conference focused on 
standard recruiting procedures. 
Transactional analysis, a method of 
understanding the way people act 
toward one another, was taught on 
the second day. Recruiters spent their 
third day in St. Louis role-playing. 
Two recruiters were selected from the 
group to act out a problem or situation 
commonly found in the field. At the 
end of each role-playing session, the 
“actors” would be critiqued by the 
rest of the conference on their han- 
dling of the problem they were as- 


signed. Then another pair of recruit- 
ers would take their turn. A. J. 
Kromholz, a sales techniques spe- 
cialist from Milwaukee, was also on 
hand to help the recruiters sharpen 
their skills. 


Recruiters from the 5th, 12th, and 
9th Coast Guard Districts also at- 
tended the conference, as participants 
and observers. 


A conference is held every one and a 
half to two years, depending on the 
needs of the district. Next year, 
according to SSCM Ponseti, the con- 
ference may be a five day event. 








and YN2 W. Canfield of Omaha recruiting office, get some 
pointers from A.J. Kromholz, an instructor in sales 
training from Milwaukee. Petty Officers Canfield and 
Sathre were participating in a role playing exercise. 





LT. K. Good presents the “recruiting office of the 
quarter” award to MKC R. Mudge, officer in charge of the 
Memphis recruiting office. The award is for outstanding 
recruiting for the regular Coast Guard. 





SK1 P.D. Dunmire receives a letter of appreciation from 
RADM Wayne Caldwell. The letter of appreciation was 
for SK1 Dunmire’s instruction of the summer civilian 
employees of the 2nd District. SK1 Dunmire works at the 
St. Louis Recruiting Office. 
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RADM Wayne Caldwell pins a Commendation Medal on 
DCC Leonard Lucke. Chief Lucke won the medal for his 
outstanding overall recruiting effort. Chief Lucke made a 
significant effort in both community relations and 
minority recruiting while in charge of Recruiting Office 
Columbus, 


You can be a Star 


Have a hankering to see your name 
in the newspaper, somewhere other 
than the Criminal News section or the 
comics? Your opportunity has ar- 
rived. River Currents is soliciting, 
asking for, practically begging, for 
manuscripts, poems, articles, and 
photographs about Coast Guard ac- 
tivities, as well as reports of promo- 
tions or what your unit has been up to 
lately. 

If you happen to be a photographer, 
and can take some pictures of your 
unit at work or your softball team at 
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THAT ABOUT THE COAST GUARD // How to Vote 
~ from the Boat: 
RECRUITER 
Sessiog Absentee Ballots 


Elections for many state and fed- 
eral officials will be held this 
November 7. You can vote in the 
election even though you may be 
stationed a long way from your home 
state. 

Each unit in the Coast Guard has 2 
voting assistance officer aboard. Your 
voting assistance officer has a form 

SD called the Federal Post Card Applica- 
= SSS g A . hy tion for Absentee Ballot (FPCA). The 
——— ——— — same form can be used to obtain an 
absentee ballot for your spouse or 
dependents. The form must be filled 
out completely and legibly. 

All states have certain require- 
ments that must be met before a 
person is allowed to vote. You must be 
a citizen of the United States, you 
must be 18 years old, and in every 
state but North Dakota, you must 
register to vote. There is usually a 
deadline for voter registration in each 
election, so register as soon as possi- 
ble. Finally, all states require that you 
be a resident of the state in order to 
vote. 

If you have any questions, see your 
voting assistance officer. He has ac- 
cess to a manual called the Voting 
Assistance Guide (CG 292), which 
describes all the procedures for ob- 
taining an absentee ballot for all 50 
states and the District of Columbia. 
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More Military Pay Checks 
Hit by State Tax 


Washington, August 17, 1978 
(AFPS)— Two more states — Georgia 
and Ohio — are following the recent 
trend of withholding state income 
taxes from military pay. 

Ohio withholding begins Sept. 1, 
1978, but Georgia will wait until Jan. 1, 
1979 before the start of withholding. 

To date, the following 26 states and 
one district require withholding of 
state income taxes: Alabama, Dela- 
ware, Iowa, Kansas, New Jersey, New 
Mexico, New York, North Carolina, 
South Carolina, Utah, Virginia, Col- 
orado, District of Columbia, Indiana, 
Maryland, Massachusetts, Missis- 
sippi, Rhode Island, Wisconsin, Ken- 
tucky, Louisiana, Nebraska, Ok- 
lahoma, Maine, Minnesota, Oregon, 
and Hawaii. 

Three other states — California, 
Idaho, Pennsylvania — require state 
income withholding from military pay 
but only when the service member is 
stationed there. 

Other States 

The following three states have 
standard agreements, but the appli- 
cable state tax laws specifically 
exempt military pay from withhold- 
ing: Arkansas, Missouri, and West 
Virginia. 

Three states have standard 
agreements with the Treasury De- 
partment, but exempt military pay 
from income taxes: Illinois, Michigan, 
Vermont. 

The following three states, which 
have other’ than _— standard 
agreements, also have statutory pro- 
visions exempting military pay from 
taxation or withholding: Alaska, 
Arizona, and Montana. 

The following ten states do not have 
any tax agreement with the Treasury 
Department, so withholding is not 
anticipated. Connecticut, Florida, 


Captain Calliendo College 
Assistance Fund USCG 


BMCM John De Luca, representing 
the St. Louis Chapter of the CPOA 
presents the $1,000 first place award 
check to Larry Richardson while his 
father, BMCM Larry Richardson, looks 
on. Larry won the Chief Petty Officers 
Association Captain Calliendo College 
Assistance Fund Scholarship Award for 
his scholastic achievements and essay 
on patriotism. 

The scholarship is available to chil- 
dren of enlisted members of the Coast 
Guard — retired, reserve, or active. 
Information on how to apply can be 
obtained through any officer of the St. 
Louis CPOA. 


Nevada, New Hampshire, North 
Dakota, South Dakota, Tennessee, 
Texas, Washington, and Wyoming. 


Home Repair: Getting the Money 


(Editor’s note: Last month River 
Currents began a series of articles on 
home repair. The following article is 
the second in the series) 

The thriftiest way to finance im- 
provements is to pay cash for them. 

But lacking the funds for extensive 
home improvements — or, in some 
cases, even for immediate repairs 
needed for a family’s health and 


welfare — the homeowner must weigh 
the cost of borrowing against the cost 
of delaying the work. 

If a homeowner has to borrow for 
repairs or improvements, the borrow- 
ing should be done in the least 
expensive way. 

There are a number of good plans 
for financing home improvements on 
reasonable terms. Many service 
families are members of credit unions 
on military installations. These lend- 
ing agencies provide a competitive, 
low-cost source of home improvement 
funds. 

And, many banks are now active in 
the home improvement business. 

Wherever the homeowner goes for a 
loan, his or her financial background 
will be checked out to see if it is 
satisfactory. If the lender agrees to 
make a loan, the loan agreement will 
define the terms of the loan, such as 
how and where payments will be 
made, what the annual percentage 
rate will be for the loan’s interest, and 
what the penalties will be for late 
payment or nonpayment. 

A home improvement loan may give 
the lender a lien against the 
homeowner’s property; if the loan is 
not repaid on schedule, it is possible 
that the lender will ask that the house 
be sold to satisfy the loan. 

Before any type of loan agreement 
is signed, a service family should have 
it checked out by an expert in the 
installation’s legal assistance office. 

FHA-INSURE LOANS: If $10,000 
or less will be enough to complete the 
home improvements, the answer may 
be the Federal Housing Administra- 
tion (FHA) Title 1 loan. Banks and 
other qualified lenders make these 
loans from their own funds, and the 
Federal Housing Administration in- 
sures the lender against a possible 
loss through non-payment. This loan 
insurance program is authorized by 
Title 1 of the National Housing Act. 

Next month: Just What Can I Do 
With My FHA Loan? 
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An unoffieial publication, RIVER CUR- 
RENTS is published under the direction of 
the Public Affairs Office. 

News, feature stories and photographs are 
solicited from all Coast Guard personnel. 
Material will be published on a space availa- 
ble, news significance basis and by-lines may 
be given, if requested. 
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